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An excerpt from MOL’s Guide to the Employment Standards
Act, 2000 that describes enforcement tools

A political map of Canada that shows each Province's and
Territory’s minimum wage

The text of section 23 of the Employment Standards Act, 2000,
which deals with the setting of the minimum wage

The report of Ontario’s Minimum Wage Advisory Panel

An internal worksheet on how the most recent minimum wage
increase was calculated

A history of Ontario’s minimum wage increases in actual
dollars

The full text of Ontario Regulation 285/01, which contains the
special rules and exemptions in relation to the minimum wage

A pie chart showing the relative size of Ontario’s economic
sectors by employment

A publicly—available workbook to assist employers and employees
that explains how minimum wage rules are to be applied

An excerpt from MOL’s Guide to the Employment Standards
Act, 2000 that describes the minimum wage rules

A table that shows actual C$ increases in Ontario’s minimum
wage and the increases over the same period in ‘real” dollars
(i.e., constant 2013 C$). The numbers in the real dollars column
correspond to the chart on page 8 of the presentation slides.

The presentation slides
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